
LEADERSHIPDEVELOPMENTPROGRAM
forHIGHEREDUCATION

ATTENDANCE POLICY
In order to graduate from the LDPHE course, participants must attend all meetings and workshops scheduled on the program agenda for
all days of the conference.  Please note that program events may be scheduled into the early evening or after dinner.

TUITION AND FEES
Program Reservation Fee:  $100 (this non-refundable fee is applied towards the full tuition)
Tuition:   $1000 (includes instruction, materials, and meals)
Lodging: $89 + tax (cost per night - please note that price is subject to change according to conference center price increases)

Finance charges: If you choose to be invoiced for this program, please note that the following finance charges apply if payment is not
received prior to the first day of the program.  Outstanding balances after the first day of the program:
* 30 days - 2% finance charge      * 60 days - 3% finance charge     * 90 days - 5% finance charge

LEADERSHIP EDUCATION FOR ASIAN PACIFICS, INC.
327 E. 2nd St., Suite #226
Los Angeles, CA 90012-4210
Telephone: 213.485.1422
Fax: 213.485.0050
E-mail: leap@leap.org
Website: http://www.leap.org
Online Registration: http://www.leap.org/develop_ldphe.html

REGISTRATION AND CANCELLATION POLICY
Space is reserved with a $100 non-refundable, administration fee per participant (included in the full tuition), which must accompany completed registration
form to guarantee space.  All cancellations or transfers will be subject to the following policy as well as any additional charges related to materials or lodging
for each program participant.
Transfers:
* Transfer to another session may be made up to one week prior to the program start date and will be subject to a 

$100 transfer fee.
* Transfer requests made within one week of the program start date will incur a charge of 10% of the full program fee.
* Transferees will be required to pay fee increases, should any take place.
Substitutions:
* Substitution of registrants in a session can be made for participants to attend on your original program date. 
* Substitutions cannot be made within one week of the program date.
Cancellations & Refunds:
* There will be no full refunds for cancellations made less than four weeks prior to the program start date. 
* Participants who cancel within four weeks of the program start date will incur a charge of 25% of the 

full program fee.
* Cancellations made within one week of the program start date will incur a charge of 75% of the full program fee.
* No-shows are liable for the full tuition. 

july 7 - 10, 2010

PROGRAMDATE

July 7-10, 2010

Kellogg West Conference Center & Lodge,
California State Polytechnic University, Pomona
3801 W. Temple Ave
Pomona, CA 91768

APAHE
Asian Pacific Americans in 

Higher Education

Kellogg West Conference Center & Lodge, 
California State Polytechnic University, PomonaAPAHE

Asian Pacific Americans in 
Higher Education

APPLICANTS TO THE LDPHE MUST SUBMIT THE FOLLOWING: 
1) Complete the online registration form found at the LEAP website at http://www.leap.org/develop_ldphe.html
2) Fax, electronically submit, or mail a resume or curriculum vitae  
3) Fax, electronically submit, or mail a letter of recommendation from the President, Chancellor, or Senior Administrator at your institution 
4) Fax, electronically submit, or mail a personal statement regarding your desire to participate in the program and what you hope to gain (maximum of 2 pages)

Application screening will begin May 15th until class capacity is met. Please submit all information to: 
Leadership Development Program for Higher Education Coordinator

LEAP
327 East Second Street, Suite #226, Los Angeles, CA 90012-4210

Phone:  213-485-1422 x 4102   •   Fax:  213-485-0050   •   Via email: rmacaranas@leap.org; leap@leap.org

PPaarrttiicciippaannttss  mmuusstt  bbrriinngg  55  ccooppiieess  ooff  tthheeiirr  rreessuummee  oorr  CCVV  aanndd  ootthheerr  bbaacckkggrroouunndd  iinnffoorrmmaattiioonn  ffoorr  rreevviieeww  wwiitthh  pprrooggrraamm  ffaaccuullttyy  aanndd  mmeennttoorrss  aanndd  bbee  pprreeppaarreedd  ttoo  iinntteerrvviieeww  ffoorr
aa  pprroommoottiioonnaall  ppoossiittiioonn..    It is also recommended that participants bring their business cards to exchange with others.  Dress code is business casual.  This is an intensive
development program and as such, participants should expect to immerse themselves in the program.  In order to gain the greatest  benefit, participants are discouraged
from attempting to fulfill their job responsibilities during the course of the program. 

“This program is one of the best I have ever 
particiapted in in my life.”

“Organizations like LEAP and APAHE and the
LDPHE will help bridge the educational and
leadership gap for Asian Pacific Americans.”



Nationwide, Asian and Pacific Islanders (APIs) represent less than 1% of all presidents/CEOs of colleges and universities and 2% of senior level administrators while their
enrollment surpasses 6% of the approximately 17 million higher education students, and now comprise nearly 5% of the nation’s total population. This disparity is both alarm-
ing and unacceptable and underscores the urgent need to develop a pool of API educators in critical positions of leadership.   

Created in 1997, the Leadership Development Program for Higher Education (LDPHE) promotes the professional development of APIs in leadership roles as executives, man-
agers, faculty and staff in our nation’s colleges and universities.  Conducted by Leadership Education for Asian Pacifics, Inc. (LEAP) in partnership with Asian Pacific Americans
in Higher Education (APAHE), the LDPHE is the only program in the United States that provides leadership training based on a unique understanding of API values, styles, and
contributions. The program’s success is largely due to the personal coaching and invaluable insights that prominent API leaders in higher education share with participants.

LDPHE is an intensive, four-day experience, with a format that focuses on in-depth interactions between participants and program faculty.  Program features include: hands-on
workshops, mentoring, and interactive dialogues with API educational leaders who help guide participants in developing their personalized leadership career plans.  In addi-
tion to leadership skills training, the program is also designed to build networks among participants, leading college and university presidents, faculty and senior administra-
tors.

Past participants include tenured professors, administrators, and support staff from diverse disciplines such as science and engineering, student services, and fiscal manage-
ment, more than 80% of whom have been promoted to advanced leadership roles in higher education.  Among the program’s “honor roll” are presidents, vice presidents,
deans, faculty department chairs, and program directors.
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for more information visit: http://www.leap.orgFACULTY•SPEAKERS•MENTORS•TRAINERS

• Provide a supportive environment for customized development 
of leadership skills

• Graduate a prepared, knowledgeable and confident class of API 
educational leaders

• Create a pool of trained leaders poised to pursue career 
advancement in higher education

• Teach practical skills using a culturally sensitive, participant-relevant
framework

• Develop an enhanced network of Asian and Pacific Islanders in 
higher education

Audrey Yamagata-Noji
Vice President, 
Student Services
Mt. San Antonio College

Dr. Audrey Yamagata-Noji presently serves as
the Vice President, Student Services, at Mt. San
Antonio College in Walnut, CA.  She is also a
founding member and past president of Asian
Pacific Americans in Higher Education (APAHE)
as well as an elected member of the Board of
Education for the Santa Ana Unified School
District.

Henry Gee
Vice President, 

Student Services
Rio Hondo College

Henry Gee presently serves as the Vice
President of Student and Community Services
at Rio Hondo Community College in Whittier,
CA.  Prior to that, he served for 10 years as the
Dean of Student Affairs at Santa Ana College
and 15 years at Azusa Pacific University in
various capacities.

PROGRAMGOALS

PROGRAMTOPICS

Who should attend?
Asian and Pacific Islander (API) administrators, faculty and staff who have 
demonstrated a commitment to their personal and professional development 
and who are motivated to advance their careers in the field of higher education

What makes this program unique?
• Nationally respected API presidents, chancellors, vice presidents and 

faculty leaders serving as program faculty
• Individualized mentoring with established API educators
• Leadership training within an API context
• Personalized guidance and hands-on interview skills practice and resume 

review
• Development of a personalized Leadership and Career Action Plan
• Access to alumni network

• The 21st Century Leader:  Surviving and Thriving in the 
Third Millennium

• Integrating Asian Pacific Cultural Values and 
Leadership Roles 

• Developing and Promoting Your Leadership Style
• Packaging Yourself for Success
• Interviewing for Success - Mock Interviews
• Mentoring Experiences
• Mastering the Dynamics of Power:  Making an Impact on Campus
• Successfully Surviving Leadership Challenges

Loretta Adrian
Vice President, Student Services
Skyline College

Lavada Austin
University Ombuds
California State Polytechnic University,
Pomona

Zarina Blankenbaker
Associate Vice President for 
Teaching and Learning
Richland College

Kenyon Chan
Chancellor
University of Washington Bothell

Sunil Chand
Professor and Director
Higher Education and Organizational
Change
Benedictine University

Doris Ching
Vice President Emeritus, 
Student Affairs
University of Hawaii

Wynne Chin
Professor of Management Information
Systems
University of Houston

Frank Chong 
Deputy Assistant Secretary for
Community Colleges
US Department of Education

Teresa Dreyfuss
Vice President of Finance and Business
Rio Hondo Community College

Pat Hayashi
Associate President Emeritus 
University of California

Carole Hayashino
Vice President for University
Advancement
California State University,
Sacramento

John Hernandez
Vice President, Student Services
Santiago Canyon College

Kathi Hiyane-Brown
President 
Whatcom Community College

J.D. Hokoyama
President & CEO
LEAP

Patricia Hsieh
President
San Diego Miramar College

Peter Kiang
Professor, Graduate College 
of Education
University of Massachusetts, Boston

Thomas Klincar
President
John Wood Community College

Lee Lambert
President
Shoreline Community College

Irene Malmgren
Vice President, Instructional Services
Citrus College

Melinda Matsuda
Vice President, Student Services
Chabot College

Vangie Meneses
Vice President, Student Services
Coastline Community College

Donald Moore
Vice President, Student Services
Laney College

Leroy Morishita
Vice President of Administration and
Chief Financial Officer
California State University, San
Francisco

Paul Pai
President
St. Louis Community College at
Meramec

Anthony Ross
Vice President, Student Affairs
California State University, 
Los Angeles

Jeff Shimizu
Vice President, Academic Affairs
Santa Monica College

Chui L. Tsang
Superintendent/President 
Santa Monica Community College

Brian Tsukimura
Professor, Biology
California State University, Fresno

Howard Wang 
Associate Vice President, 
Student Affairs
California State University, Fullerton

Ding-Jo Currie
Chancellor,

Coast Community College District

Dr. Currie was recently appointed Chancellor
of Coast Community College District in
November 2009 after serving as President of
Coastline Community College for the past 7
years. Prior to her presidency at Coastline,
Ding-Jo served from 1997 to 2002 as the
Assistant Superintendent/Vice President of
Economic and Community Development at Rio
Hondo College.

Gabriel Esteban
Provost,
Seton Hall University

Dr. Gabriel Esteban joined Seton Hall in
August 2007. He came from the University of
Central Arkansas, where he served as provost
and dean of faculty as well as professor of
marketing and dean of the College of Business
Administration. Dr. Esteban brings to the
provost’s position wide experience in adminis-
tration, curriculum development and implemen-
tation of technology for teaching.

Judy Sakaki
Vice President for Student Affairs, 
University of California 
Office of the President

Dr. Judy K. Sakaki, previously vice chancellor
for student affairs at UC Davis, was appointed
vice president for student affairs at the University
of California Office of the President, effective
January 1, 2007. Dr. Sakaki was an American
Council on Education Fellow and a California
State and University Executive Fellow.

Les Wong 
President, 

Northern Michigan University

Dr. Leslie E. Wong was appointed the 13th
President of Northern Michigan University, July
1, 2004.  Dr. Wong is the former Vice
President for Academic Affairs at Valley City
State University, Valley City, North Dakota. He
has held administrative and faculty positions at
The Evergreen State College, Olympia,
Washington, and Pierce College in Tacoma,
Washington.

“The most profound takeaway for
me was the reassurance and 
confirmation that I’m ready for the
next step, and that a support group
exists to help guide me along the
way.”

“The program exceeded my 
expectations.  I learned a lot about 

taking the time to really clarify what
I want to do to make a difference.”

for more information visit: http://www.leap.org

“One of the greatest
strengths of the program is
the committment of the 
individuals involved.  Every
senior administrator and
president referred to how
they make it a point to
attend LDPHE.  It is not
often that you feel that type
of support from people at
that level.”

“The program is not only
about learning new things,
but it's more about helping
individuals to find some-
thing very essential in their
lives in order to pursue their
goals.”

FACULTY•SPEAKERS•MENTORS•TRAINERS (continued)
for more information visit: http://www.leap.org

LDPHE Staff: Christine Iijima Hall
District Director, Human Resources
Maricopa Community College District

Wyman Fong
Director, Human Resource Services
Chabot-Las Positas Community College
District

Patricia Neilson
Associate Director,
Center for Collaborative Leadership
University of Massachusetts, Boston

LDPHE Faculty, Mentors, and Interviewers:


