
LEADERSHIPDEVELOPMENTPROGRAM

ENROLLMENT AND LODGING
PLEASE ENROLL ME FOR : LODGING IS NOT INCLUDED IN THE TUITION FEE

❍ June 7-11, 2010 – Los Angeles, CA                                                                    

Lodging Reservations must be made through LEAP.  Lodging to be paid to conference facility upon checkout.

Date of Check-In Date of Check-Out
(mm/dd/2010)                                                   (mm/dd/2010)

TUITION AND FEES
Program Reservation Fee:  $100 (this non-refundable fee is applied towards the full tuition)
Tuition:  $3,800 (includes instruction materials and meals)
Lodging:  $159 + tax (please note that price is subject to change based on conferences price increases)
Payment type: (if paying by check, please make check payable to LEAP)

❍ I will pay the $100 reservation fee now, and pay the remaining tuition fee at a later date.
❍ I will pay the full tuition fee of $3,800 now.
❍ Please send me an invoice.

If paying by credit card (American Express, Mastercard, Visa, Diner’s Club), please provide the following information.

Card Type:                                        Card #: Exp. Date:                     Security #:

Amount to be paid:  $
Finance charges: If you choose to be invoiced for this program, please note that the following finance charges apply if payment is not
received prior to the first day of the program.  Outstanding balances after the first day of the program:
* 30 days - 2% finance charge      * 60 days - 3% finance charge     * 90 days - 5% finance charge

PROGRAMDATE

Los Angeles, CA June 7 - 11, 2010

LEADERSHIP EDUCATION FOR ASIAN PACIFICS, INC.
327 E. 2nd St., Suite #226
Los Angeles, CA 90012-4210
Telephone: 213.485.1422
Fax: 213.485.0050
E-mail: leap@leap.org
Website: http://www.leap.org
Online Registration: http://www.leap.org/develop_ldp.html

REGISTRATION AND CANCELLATION POLICY
Space is reserved with a $100 non-refundable, administration fee per participant (included in the full tuition), which must accompany completed registration form
to guarantee space.  All cancellations or transfers will be subject to the following policy as well as any additional charges related to materials or lodging for
each program participant.
Transfers:
* Transfer to another session may be made up to one week prior to the program start date and will be subject to a 

$100 transfer fee.
* Transfer requests made within one week of the program start date will incur a charge of 10% of the full program fee.
* Transferees will be required to pay fee increases, should any take place.
Substitutions:
* Substitution of registrants in a session can be made for participants to attend on your original program date. 
* Substitutions cannot be made within one week of the program date.
Cancellations & Refunds:
* There will be no full refunds for cancellations made less than four weeks prior to the program start date. 
* Participants who cancel within four weeks of the program start date will incur a charge of 25% of the 

full program fee.
* Cancellations made within one week of the program start date will incur a charge of 75% of the full program fee.
* No-shows are liable for the full tuition. 

It is understood that any photos or videotapes of me may be used in future marketing publications.
I have read your Registration & Cancellation Policy and accept its terms.

Signature Date

$159 + Tax
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Guided by a powerful leadership development philosophy and
backed by a compelling leadership framework, the LEAP
Leadership Development Program (LDP) is an integrated, experi-
ential curriculum designed to address the specific values, styles
and needs of Asian and Pacific Islander (API) leaders.  This five-
day residential program explores the responsibilities and chal-
lenges of the workplace and helps participants develop their own
paths to leadership positions.

With today's competitive and global business environment,
opportunities for leadership is increasing rapidly.  The LDP offers
new perspectives and tools on how API’s can leverage their 
cultural values for effectiveness and success in the workplace.

During this one-week residential program, participants will:
•   Use the 21st Century Leadership framework for 

broadening their vision of who they are as APIs and 
as 21st Century Leaders

•   Identify their personal leadership vision and strategies  
and strengthen their leadership styles in order to 
effectively lead a multicultural, global workforce

•   Identify specific skills and practice actions necessary to   
increase effectiveness in leading teams

•   Learn to communicate how APIs can be strong, visionary 
leaders

•   Establish realistic, measurable goals and a plan of 
action to meet them

Who should attend?
Asian and Pacific Islander employees in entry to mid-level leadership,
management and/or project management positions.

What makes this program different from other 
programs?
With program topics approached from an API cultural lens or perspec-
tive, the LEAP Leadership Development Program is a specialized leader-
ship program for Asian and Pacific Islander professionals guided by
LEAP's leadership philosophy and supported by its leadership 
framework.

In alignment with LEAP’s leadership philosophy that individuals can
retain their own culture, identity and values while developing skills
appropriate for success in diverse, global business environments, the
LDP helps participants understand differences between Asian and
American business culture and helps them bridge the gap while retain-
ing their cultural values. Reinforcing its philosophy is LEAP's Leadership
Framework, featuring five identified characteristics of a 21st Century
Leader. 

What are the benefits of this program to the 
employee and company?

• Rare opportunity for a tailored learning environment focused 
on API professional and leadership development from a 
culturally relevant and culturally sensitive perspective

• Knowledge of characteristics to become a successful leader in a   
diverse, mainstream business environment

• Focused, motivated and productive API employees who are 
satisfied and loyal to the company

• Increased pipeline of API talent ready for leadership positions

GOALS
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American Express
Amgen
AT&T
The Boeing Company
BP America
Chubb & Son
Corning, Inc.
Department of Veteran’s Affairs
Fannie Mae
General Electric
General Mills
General Motors
Hallmark Inc
Hewlett-Packard Company
Hitachi Global Storage  

Technologies
HRL Laboratories LLC
IBM
Johnson & Johnson
JPMorgan Chase
Kaiser Permanente
Kimberly-Clark
Lawrence Berkeley National 

Laboratory
Lawrence Livermore National     

Laboratory
Lockheed Martin
Los Angeles MTA
Macy’s West
Merck & Co., Inc.
Metro Bank
McDonald’s Corporation
Nordstrom
Northrop Grumman  

Corporation
Pacific Gas & Electric
Pepsico
Pfizer

Philips Healthcare
Raytheon Company
SEMATECH
Shell Oil Company
Social Security Administration
Sodexho
Southern California Edison
The Southern Company
State Farm Insurance 

Companies
Target Corporation
Toyota Motor Credit  

Corporation
United States Postal Service
United Technologies    
Corporation

Verizon Communications, Inc.
The Walt Disney Company
Wal-Mart

CLIENTLIST (partial list as of 12/09)

The 21st Century Leader
Explore a new leadership paradigm
that requires individuals to be comfort-
able with their own identity and devel-
op the skills to operate effectively in
the larger society.  Participants will
discuss and assess: what is a leader,
what are the characteristics of an
effective leader and how does one
become a leader. 

Understanding Your
Cultural Values
Understand the relationships between
perceptions, behaviors and values,
and discuss the relationship between
cultural and organizational value sys-
tems.  Identify your own cultural val-
ues, determine how these values are
advantageous, and learn strategies to
incorporate these values in creating
your own unique personal leadership
style.

Reading Organizational
Dynamics
Corporate politics, power.  We all
know it exists in organizations.  Even
if you don’t want to “play the game”
you need to know and understand “it”
to successfully manage your career.
During this stimulating workshop, you
will explore the concepts of power

and leadership, acquire critical skills
to master the dynamics of power and
develop effective career strategies.

Leading With Vision
Learn the attributes of successful lead-
ers in today’s diverse workplace.
Draft and develop your personalized
action plan through the application
and interpretation of the results of your
360-degree leadership assessment
survey.  Complete this section with a
session on developing your leadership
vision.

The Power of Networking
and Career Development
Is your idea of networking passing out
business cards at a party?  Think
again.  Challenge traditional views of
networking and learn the art of build-
ing a community through personal
relationships.  This session will teach
an accessible and enjoyable form of
personal strategic planning and the
fundamentals of networking as a
means for both professional and per-
sonal fulfillment.

for a complete list of sessions &
descriptions please visit:
http://www.leap.org

for more information visit: http://www.leap.org

Name (please circle one) (Dr.  /  Mr.  /  Ms.):

Name (or nickname) for Name Badge:

Name as you want on certificate:

Job Title:

Position Level (please ✓one):     ❍ Staff         ❍ Management              Do you manage people?       ❍ Yes         ❍ No

Branch or Division:

Corporation:

WORK Address: HOME Address:

Mail Code/Station: City/State/Zip:

City/State/Zip: Phone (home):

Phone (work):                                                                                  Email (home):

Fax (work):

Email (work):

Please send mail to: ❍ Home     ❍ Work                                       Polo Shirt Size:     S     M     L     XL     XXL

Emergency Contact Name:                                                                 Relationship:

Emergency Contact Phone Number:

What is your ethnic heritage? (please provide for our demographics report):

What generation are you? (Immigrant = 1st) 2nd 3rd      4th Other:

Dietary Restrictions (please be specific):

TO ENSURE THAT PARTICIPANTS RECEIVE THE FULL BENEFIT OF THE PROGRAM, LEAP REQUIRES ATTENDANCE AT ALL CLASS 
SESSIONS, MEALS, AND STUDY GROUP MEETINGS IN ORDER TO RECEIVE THE CERTIFICATE OF COMPLETION.  DUE TO
EARLY MORNING AND EVENING SESSIONS, PARTICIPANTS ARE STRONGLY ENCOURAGED TO LODGE AT THE CONFERENCE HOTEL.

Please complete both sides of this form and return with reservation fee or full tuition to:
Leadership Development Program Coordinator

LEAP
327 East Second Street, Suite #226, Los Angeles, CA 90012-4210

Phone:  213-485-1422x4102   •   Fax:  213-485-0050   •   Via email: leap@leap.org 

2010 LDPREGISTRATION (or REGISTER ONLINE at http://www.leap.org/develop_ldp.html)

for more information visit: http://www.leap.org

PROGRAMOVERVIEW

“LEAP, quite simply, changed my
life.  I did not understand why I
needed to go to another leadership
development class, especially one
focused on Asians!  By the end of
the week, my mind had been
opened.  LEAP enabled me to come
to grips with my cultural heritage
and its implications with regard to
my leadership potential and helped
me embrace my differences and put
them to work for me and my compa-
ny.  My life has been greatly
enriched by the self-knowledge and
skill development provided by the
LEAP experience.  It was a true
epiphany for me.”

-Margaret Ashida
‘98 LDP Graduate

IBM

Leadership Education for Asian Pacifics, Inc. (LEAP) is registered with the National Association of State Boards of Accountancy (NASBA)
as a sponsor of continuing professional education on the National Registry of CPE Sponsors.  State boards of accountancy have final
authority on the acceptance of individual courses for CPE credit.  Complaints regarding registered sponsors may be addressed to the
National Registry of CPE Sponsors, 150 Fourth Avenue North, Suite 700, Nashville, TN, 37219-2417. 
Web site: www.nasba.org
In accordance with the standards of the National Registry of CPE Sponsors, 
40 CPE credits will be granted based on completion of the course.  
National Registry of CPE Sponsors ID Number: 108915


